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Subject: SB 96 — DIR Public Works Registration and Subcontractor Listings

Item No.  Information 

The Governor signed SB 96 on 6/27/17, and most relevant to CSU are the amendments to Labor Code and 
Public Contract Code. Following are descriptions of key requirements that are included in this bill.

1. DIR Public Works Registration: 

a. Effective July 1, 2017 the DIR has increased contractor registration fees to $400 per year. 

b. Beginning June 1, 2019, contractors will have an option to register in annual increments for up 
to three years.

2. DIR Small Projects Exemption
This bill does not change the requirements for the payment of prevailing wage. The bill does raise 
the minimum requirements for the filing of the notice of award (PWC-100) as follows.

The small project exemption for filing the PWC-100 applies to all public works that do not exceed:
a. $25,000 for new construction, alteration, installation, demolition or repair projects

b. $15,000 for maintenance projects.

Contractors working exclusively on “small” public works projects are not required to register as a 
public works contractor or file electronic CPR. However, these contractors are still required to 
maintain CPR for those projects.

3. Contractor/Subcontractor and Awarding Agencies—DIR Penalties:

a. Contractors or subcontractors who performing work on public works without having been
registered with DIR, are now subject to penalties of $100 for each day of work performed in 
violation of the registration requirement, not to exceed an aggregate penalty of $8,000, in 
addition to any DIR penalty registration fee assessed. 

b. Higher tiered contractors or subcontractors, who contract with an unregistered lower tiered 
subcontractor to perform public works, are now subject to penalties of $100 for each day the
unregistered lower tiered subcontractor performs work in violation of the registration 
requirement, not to exceed an aggregate penalty of $10,000.

c. The higher tiered contractor or subcontractor is not liable for penalties when the lower tiered 
subcontractor’s previously approved registration is revoked.

d. A subcontractor shall not be liable for any penalties assessed against a higher tiered contractor 
or subcontractor, nor shall a higher tiered contractor or subcontractor require a lower tiered 
subcontractor to indemnify or be liable for any penalties per section 3-b above.
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e. When a contractor or subcontractor performs work on a public works project without having
been registered with DIR, the Labor Commissioner shall issue and serve a stop order
prohibiting use of unregistered contractor/subcontractor on all public works. This stop order will
not apply to work performed by registered contractors or subcontractors on the public work.

After receipt of issued and served stop order, the served contractor or subcontractor who fails
to observe the stop order is guilty of a misdemeanor punishable by imprisonment in county jail
not exceeding 60 days or by a fine not exceeding $10,000, or both.

f. On public works projects over $25,000, awarding agencies, for (1) failing to provide PWC-100
to DIR or (2) contracting with an unregistered contractor or subcontractor for public works, are
subject to civil penalties of $100 for each day in violation of either requirement, not to exceed
an aggregate penalty of $10,000.

Awarding agencies shall withhold final payment from contractor until all of the required
information in the PWC-100 has been updated and submitted including the complete listing of
subcontractors. If awarding agency makes a final payment to the contractor, and DIR later
determines that an unregistered contractor or subcontractor worked on the project, the
awarding agency is subject to a penalty assessed by the Labor Commissioner of $100 for each
full calendar day of noncompliance for a period of up to 100 days (up to $10,000), for each
unregistered contractor or subcontractor.

g. An awarding agency determined to be a “willful violator” with two program violations within
twelve months could lose state facility funding for one year (see Labor Code section 1773.3(f)).

CSU is subject to the penalties described sections 3-f and 3-g above, which places new emphasis 
on: CSU providing the PWC-100 to the DIR timely; policing the general contractor’s required 
monthly submittal of the subcontractor directory form on which contractor lists all tiers of 
subcontractors working on the project to assure contractor registration or substitutions; and 
updating the PWC-100 at the end of the project.

4. Public Contract Code section 4104, List of Subcontractors
Contractors are now required to include with their bids, on their listing of proposed subcontractors,
each listed subcontractors’ DIR public works registration number. Contractor would also provide
this information for any DVBE or SBE listed for purposes of a bid preference.

Attachments:  
1. DIR Newsline Nos. 2017-52 and 2017-56 at: https://www.dir.ca.gov/DIRNews/2017/2017-52.pdf and 

http://www.dir.ca.gov/DIRNews/2017/2017-56.pdf .
2. Access SB 96 online at the following link: 

https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB96
Applicability:  

Applicable to all CSU Campuses.
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Newsline No.: 2017-52 Date: June 28, 2017 
 
Public Works Contractor Registration Fee Increased, Small Project 
Exemption Established Effective July 1  
 
The Department of Industrial Relations (DIR) is advising public works contractors of 
2017-2018 State Budget changes that go into effect on July 1. Annual registration fees 
for public works contractors have increased from $300 to $400, and contractors on 
small projects are exempt from public works registration and electronic certified payroll 
reporting requirements.  

Public works contractors who pay $300 to renew their annual registration on or before 
June 30, 2017, are not required to pay the increased amount. Beginning June 1, 2019, 
contractors will have the option to renew their annual registration for up to three years at 
a time. 

The Labor Commissioner will be able to assess public works contractors penalties of up 
to $8,000 – in addition to any penalty or registration fee – for failure to register.  
Awarding agencies are also subject to penalties of $100 a day, up to a maximum of 
$10,000, for hiring an unregistered contractor to perform work on a public works project. 
A contractor that hires an unregistered subcontractor is also subject to penalties of up to 
$10,000. 

Small Project Exemption 
Contractors who work exclusively on small public works projects are not required to 
register as a public works contractor or file electronic certified payroll reports for those 
projects. Contractors are still required to maintain certified payroll records on a 
continuous basis, and provide them to the Labor Commissioner’s Office upon request. 
Additionally, awarding agencies are not required to submit the notice of contract award 
through DIR’s PWC-100 system on projects that fall within the small project exemption. 
The small project exemption applies for all public works projects that do not exceed:  

 $25,000 for new construction, alteration, installation, demolition or repair   
 $15,000 for maintenance  

DIR has extensive information regarding public works requirements on its Public Works 
website, including instructions for contractors on how to register. 
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The Labor Commissioner’s Office, officially known as DIR’s Division of Labor Standards 
Enforcement, enforces prevailing wage rates and apprenticeship standards in public 
works projects, inspects workplaces for wage and hour violations, adjudicates wage 
claims, investigates retaliation complaints, issues licenses and registrations for 
businesses, and educates the public on labor laws. 

DIR protects and improves the health, safety and economic well-being of over 18 million 
wage earners, and helps their employers comply with state labor laws. DIR publishes 
materials and holds workshops and seminars to promote healthy employment relations, 
conducts research to improve its programs, and coordinates with other agencies to 
target egregious violators of labor laws and tax laws in the underground economy. 

### 

       
The California Department of Industrial Relations, established in 1927, protects and improves the health, safety, and 
economic well-being of over 18 million wage earners, and helps their employers comply with state labor laws. DIR is 
housed within the Labor & Workforce Development Agency. Non-media inquiries can contact DIR’s Communications 
Call Center at 1-844-LABOR-DIR (1-844-522-6734) for help in locating the appropriate division or program in our 
department. 
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Newsline No.: 2017-56 Date: June 30, 2017

Public Works Small Project Exemption Clarified: Based on the 
Amount of the Entire Project, Prevailing Wages Must Still be Paid

Oakland—The Department of Industrial Relations (DIR) is clarifying a newsline posted 
on Wednesday on small project exemption from public works contractor registration.

Small project exemption means that contractors who work exclusively on small projects 
are not required to register as public works contractors or file electronic certified payroll 
reports for those projects. 

However, prevailing wages must still be paid on projects with small project exemption.
Contractors are still required to maintain certified payroll records on a continuous basis, 
and provide those records to the Labor Commissioner’s Office upon request. 

Small project exemption is applied based on the amount of the entire project, not a 
contractor’s subcontracted amount of the project. Small project exemption applies for all 
public works projects that do not exceed:

$25,000 for new construction, alteration, installation, demolition or repair 
$15,000 for maintenance

DIR has extensive information regarding public works requirements on its Public Works 
website, including instructions for contractors on how to register. Inquiries related to 
public works can be sent to publicworks@dir.ca.gov.

# # #

   

The California Department of Industrial Relations, established in 1927, protects and improves the health, safety, and 
economic well-being of over 18 million wage earners, and helps their employers comply with state labor laws. DIR is 
housed within the Labor & Workforce Development Agency. For general inquiries, contact DIR’s Communications 
Call Center at 844-LABOR-DIR (844-522-6734) for help in locating the appropriate division or program in our 
department.




